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trendence worldwide 

School leavers Graduates Professionals 

over 500.000 participants worldwide over 1.000 universities 
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trendence offers a clear overview of  
all talented graduates 

Business 

Number of participants  

670 

Engineering/IT 

700 

trendence Graduate Barometer 
in 24 countries! 

Austria 

Belgium 

Bulgaria 

Czech Republic 

Denmark 

Finland 

France 

Germany 

Greece 

Hungary 

Ireland 

Italy 

Netherlands 

OUR EUROPEAN EDITIONS 
 

Fieldphase 

Sep 2015 ς Feb 2016  

Norway 

Poland 

Portugal 

Romania 

Russia 

Slovakia 

Spain 

Sweden 

Switzerland 

Turkey 

UK 

Total 

Number of universities 

110.000 120.000 300.000 

930 
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Publication Information 

Dear readers, 

Thank you for your participation in the trendence Graduate Barometer 2016! This report has been 
specifically compiled for your university and contains data that has not yet been published. 
 
ÅYou are welcome to use individual figures from this report for internal and external 

communication through the university website or newsletter citing trendence Institute as your 
source in the text.  
 

ÅHowever, publication of the whole report or parts thereof, e.g. complete tables or images, is not 
permitted. 

 
ÅYou may use the reported data for academic purposes (personal studies, lectures etc.).  

 
ÅFurthermore, you are permitted to publish the report results on restricted access platforms 

which are university internal, provided that the data cannot be forwarded to third parties 
through this platform. 

 
Kind regards, 
Your trendence team 
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Participarea din domeniul de studiu Inginerie/IT

trendence Graduate Barometer 2016 Business Engineering/IT Total

Austria 3.521 2.774 7.717

Belgium 1.337 1.271 3.568

Bulgaria 1.772 1.231 4.588

Czech Republic 2.817 3.311 8.298

Denmark 198 938 1.889

Finland 1.368 963 3.378

France 12.669 13.849 26.518

Germany 13.660 18.361 35.288

Greece 2.016 3.868 9.426

Hungary 4.221 2.779 9.456

Ireland 4.730 2.730 7.460

Italy 6.626 7.278 24.204

Netherlands 323 290 855

Norway 689 844 1.689

Poland 6.485 9.361 20.459

Portugal 2.324 3.940 10.309
u România 3.617 4.769 12.893

Russia 1.787 3.827 7.270

Slovakia 1.554 2.505 7.777

Spain 5.068 9.860 28.740

Sweden 326 306 724

Switzerland 1.835 2.000 5.146

Turkey 2.840 5.124 10.329

United Kingdom 24.385 21.175 45.560

UBB Cluj-Napoca 629

trendence Graduate Barometer 2016 Business Engineering/IT Total

Belgien 1.337 1.271 3.568

Bulgarien 1.772 1.231 4.588

Dänemark 198 938 1.889

Deutschland 13.660 18.361 35.288

Finnland 1.368 963 3.378

Frankreich 12.669 13.849 26.518

Griechenland 2.016 3.868 9.426

Großbritannien 24.385 21.175 45.560

Irland 4.730 2.730 7.460

Italien 6.626 7.278 24.204

Niederlande 323 290 855

Norwegen 689 844 1.689
u Österreich 3.521 2.774 7.717

Polen 6.485 9.361 20.459

Portugal 2.324 3.940 10.309

Rumänien 3.617 4.769 12.893

Russland 1.787 3.827 7.270

Schweden 326 306 724

Schweiz 1.835 2.000 5.146

Slowakei 1.554 2.505 7.777

Spanien 5.068 9.860 28.740

Tschechien 2.817 3.311 8.298

Türkei 2.840 5.124 10.329

Ungarn 4.221 2.779 9.456

Universität Wien 630
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Profil succint Europa România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

±ŃǊǎǘŇ όŀƴƛύ Ø 22,7 Ø 22,1 Ø 20,9

Masculin 61,8% 56,6% 39,4%

Feminin 38,2% 43,4% 60,6%

[ƛŎŜƴסŇ 61,5% 73,5% 78,4%

Masterat 35,0% 22,4% 20,6%

Doctorat 3,5% 3,8% 0,6%

9ȄǇŜǊƛŜƴסŇ ǇǊƻŦŜǎƛƻƴŀƭŇ ƭŜƎŀǘŇ ŘŜ ŘƻƳŜƴƛǳƭ ŘŜ ǎǘǳŘƛǳ52,0% 52,7% 36,8%

9ȄǇŜǊƛŜƴסŇ ǇǊƻŦŜǎƛƻƴŀƭŇ ŦŇǊŇ ƭŜƎŇǘǳǊŇ Ŏǳ ŘƻƳŜƴƛǳƭ ŘŜ 

studiu
59,7% 57,2% 50,3%

9ȄǇŜǊƛŜƴסŇ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ǎǘǳŘƛǳ ǎŀǳ ǾƻƭǳƴǘŀǊƛŀǘ ƞƴ 

ǎǘǊŇƛƴŇǘŀǘŜ
25,4% 21,0% 19,3%

hǊŜ ŘŜ ƭǳŎǊǳ ŜǎǘƛƳŀǘŜ ǇŜ ǎŇǇǘŇƳŃƴŇ όƻǊŜύØ 41,9 Ø 40,6 Ø 39,6

±Ŝƴƛǘ ŀƴǳŀƭ ŜǎǘƛƳŀǘ όϵύ Ø 25.931 Ø 5.578 Ø 5.382

/ǳƴƻǓǘƛƴǚŜ ŘŜ ƭƛƳōŀ ŜƴƎƭŜȊŇ64,6% 60,3% 70,6%

PROFIL

NIVEL DE STUDIU

9·t9wL9b¤(

!¡¢9t¢(wL

Profilul grupurilor cheie cercetate
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Principalele domenii de studiu

35,3%

23,0%

16,6%

15,5%

14,8%

9,2%

4,0%

2,9%

1,1%

0,8%

0,3%

0,3%

0,2%

0,2%

/ŀƭŎǳƭŀǘƻŀǊŜΣ LƴŦƻǊƳŀǘƛŎŇκ L¢

 ǘƛƛƴסŜƭŜ ƳŜŘƛǳƭǳƛ

LƴƎƛƴŜǊƛŜ ŎƘƛƳƛŎŇΣ ¢ŜƘƴƻƭƻƎƛŀ ǇǊƻŎŜǎŜƭƻǊ ϧ 9ƴŜǊƎŜǘƛŎŇ

aŀǘŜƳŀǘƛŎŇκ {ǘŀǘƛǎǘƛŎŇ

Chimie

Biologie

CƛȊƛŎŇ

LƴƎƛƴŜǊƛŜ ƎŜƴŜǊŀƭŇ

Managementul resurselor umane

LƴƎƛƴŜǊƛŀ ŦŀōǊƛŎŀסƛŜƛ ǒƛ ŀ ǇǊƻŘǳŎסƛŜƛ

9ƭŜŎǘǊƻƴƛŎŇκ 9ƭŜŎǘǊƻǘŜƘƴƛŎŇ

LƴƎƛƴŜǊƛŜ ŀŜǊƻǎǇŀסƛŀƭŇ

LƴƎƛƴŜǊƛŜ ƳŜŎŀƴƛŎŇ

aŜŎŀǘǊƻƴƛŎŇ

0% 10% 20% 30% 40%

România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

Ċntrebare: Care sunt principalele teme pe care le studiaἪi? ParticipanἪii pot selecta una sau douŁ variante de 
rŁspuns. Ca urmare, suma procentelor poate depŁἨi 100%.

35,3%

23,0%

16,6%

15,5%

14,8%

9,2%

4,0%

2,9%

1,1%

0,8%

0,3%

0,3%

0,2%

0,2%

/ŀƭŎǳƭŀǘƻŀǊŜΣ LƴŦƻǊƳŀǘƛŎŇκ L¢

 ǘƛƛƴסŜƭŜ ƳŜŘƛǳƭǳƛ

LƴƎƛƴŜǊƛŜ ŎƘƛƳƛŎŇΣ ¢ŜƘƴƻƭƻƎƛŀ ǇǊƻŎŜǎŜƭƻǊ ϧ 9ƴŜǊƎŜǘƛŎŇ

aŀǘŜƳŀǘƛŎŇκ {ǘŀǘƛǎǘƛŎŇ

Chimie

Biologie

CƛȊƛŎŇ

LƴƎƛƴŜǊƛŜ ƎŜƴŜǊŀƭŇ

Managementul resurselor umane

LƴƎƛƴŜǊƛŀ ŦŀōǊƛŎŀסƛŜƛ ǒƛ ŀ ǇǊƻŘǳŎסƛŜƛ

9ƭŜŎǘǊƻƴƛŎŇκ 9ƭŜŎǘǊƻǘŜƘƴƛŎŇ

LƴƎƛƴŜǊƛŜ ŀŜǊƻǎǇŀסƛŀƭŇ

LƴƎƛƴŜǊƛŜ ƳŜŎŀƴƛŎŇ

aŜŎŀǘǊƻƴƛŎŇ

0% 10% 20% 30% 40%

România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ
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trendConcept Soft Skills  

The measurement of Soft Skills by trendence is based on the long-term practical experience with the Big-Five-Model by Costa & McCrae 
from personality psychology as well as the Political Skills Model of Ferris et. al. 

From the five personality dimensions of the Big-Five Model, 
f o u r  a r e i n c lu d e d i n  t r e n d C o n c e p t S o f t Sk i l l s. 

The four dimensions Authenticity, Social Skilfulness, Networking Skills and interpersonal influence of political skills from the Political 
Skills Model were summarised as social competencies and taken on by trendConcept Soft Skills. 

After internal 
corporate 
restructuring, I am 
open to new topics and 
tasks.  

If I notice that I get 
stuck, I change my 
strategy. 

I remain friendly in the 
face of fierce criticism 
and do not feel 
personally attacked. 

I keep to a 
predetermined 
deadline, although this 
means an increased 
workload.  

I am very annoyed by 
my own mistakes and 
try to learn from them. 

In my spare time I read 
professional literature 
to further educate 
myself.  

I stick to 
predetermined 
deadlines.  

I check my work for 
accuracy before I hand 
it in.  

I observe the facial 
expressions and 
gestures of my 
conversational partner.  

I leave my 
conversational partner 
space for 
argumentation, before 
I express my opinion.  

SCALE not correct at all  completely correct 

ÅDefinition of success factors relevant for professional success 
on the basis of both theoretical models as well as ǘǊŜƴŘŜƴŎŜΨǎ 
practical experience  

ÅUsing the "Act-Frequency Approach" to identify the statements 
to be evaluated by the students (Acts)  

 

 

ÅGeneration and selection of the Acts with the help of two pre-
tests (Prototypes)  

ÅStudents who agree fully or preferably to both statements of 
one trait, are attributed to this respective trait. 

APPROACH 

RELIABILITY 
ACHIEVEMENT AND 

ASPIRATION FLEXIBILITY 
ABILITY TO WORK 
UNDER PRESSURE 

SOCIAL 
COMPETENCY 
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Ċntrebare: Ċn ce mŁsurŁ consideraἪi cŁ vi se potrivesc urmŁtoarele afirmaἪii?
StudenἪii sunt rugaἪi sŁ evalueze fiecare afirmaἪie pe o scalŁ cu patru puncte (de la -2 pentru 'dezacord total' la +2 
pentru 'acord total'). VŁ rugŁm sŁ reveniἪi la pagina anterioarŁ pentru a vedea afirmaἪiile.

AbilitŁἪi interpersonale (soft skills) pentru piaἪa 
muncii

83,0%

80,1%

76,2%

75,1%

73,9%

Seriozitate

Flexibilitate

/ƻƳǇŜǘŜƴǚŜ ǎƻŎƛŀƭŜ

[ǳŎǊǳ ƞƴ ŎƻƴŘƛǚƛƛ ŘŜ ǎǘǊŜǎ

!ǎǇƛǊŀǚƛŜ ǎǇǊŜ ǇŜǊŦƻǊƳŀƴǚŇ

0% 30% 60% 90%

Europa România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

83,0%

80,1%

76,2%

75,1%

73,9%

Seriozitate

Flexibilitate

/ƻƳǇŜǘŜƴǚŜ ǎƻŎƛŀƭŜ

[ǳŎǊǳ ƞƴ ŎƻƴŘƛǚƛƛ ŘŜ ǎǘǊŜǎ

!ǎǇƛǊŀǚƛŜ ǎǇǊŜ ǇŜǊŦƻǊƳŀƴǚŇ

0% 30% 60% 90%

Europa România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ
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Feedback-ǳƭ ǎǘǳŘŜƴǚƛƭƻǊ Ŏǳ 
privire la universitate



14 ROMANIAN ENGINEERING/IT EDITION © trendence 
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trendConcept University Feedback 

 

Find out where you stand ς Brand your university 
 

How can we make more transparent, what is most important 
for students in their studies? 

Internal Benchmark 

Å Importance versus satisfaction 

ÅRecommendation of your university 

External Benchmark 

ÅPosition in Europe 

ÅKPI ς Key Performance Indicators: 

provides a benchmark regarding all 

universities represented in your 

country and in this edition 

Your branding tool: 

Results: trendConcept University 
Feedback 

ÅThe big picture: Overall satisfaction grade  

ÅDetailed analysis: 10 main topics which are 

represented by 28 issues in order of their 

ƛƳǇƻǊǘŀƴŎŜ ǘƻ ǎǘǳŘŜƴǘǎ ŎƻƳǇŀǊŜŘ ǿƛǘƘ ǎǘǳŘŜƴǘǎΨ 

satisfaction 

ÅRecommendation of your university 

 

{ǘǳŘŜƴǘǎΩ CŜŜŘōŀŎƪ 

ÅWe asked students: What is 

important when we talk about 

αƎƻƻŘά ǎǘǳŘȅ ŎƻƴŘƛǘƛƻƴǎΣ 

lectures, IT- infrastructure, etc.? 

ÅHow can they rate universities on 

these issues? 
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/ƻƳǇŜǘŜƴǚŇ ǇǊƻŦŜǎƛƻƴŀƭŇ

/ƻƳǇŜǘŜƴǚŇ ŘƛŘŀŎǘƛŎŇ

Accesibil itate

aƻǘƛǾŀǚƛŜ Ǔƛ ŘƛǎǇƻƴƛōƛƭƛǘŀǘŜ ŘŜ ŀ ŀŎƻǊŘŀ ǎǇǊƛƧƛƴ

wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ŎǳǊǎǳǊƛƭƻǊ

9ȄŎǳǊǎƛƛΣ ǎǘǳŘƛƛ ŘŜ ŎŀȊΣ ǇǊŜȊŜƴǘŇǊƛ ŀƭŜ ǳƴƻǊ ƛƴǾƛǘŀǚƛ

9ȄǇŜǊƛŜƴǚŇ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǎǘǳŘƛǳ

tǊŜƭŜƎŜǊƛ ƞƴǘǊπƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ

tǊƻƎǊŀƳŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǎǘǳŘŜƴǚƛΣ ǇŀǊǘŜƴŜǊƛŀǘŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛ

!ƴǳƴǚǳǊƛ ŘŜ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ όǇŜƴǘǊǳ ŜȄǇŜǊƛŜƴǚŇ ŘŜ ƳǳƴŎŇύ

¢ŃǊƎǳǊƛ ŘŜ ŎŀǊƛŜǊŜ Ǔƛ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ

Proiecte de cercetare în colaborare cu firme

Wifi

Accesibil itatea locurilor de lucru la computer & calitatea echipamentului computerelor

±ŀǊƛŜǘŀǘŜŀ ƻŦŜǊǘŜƛ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ŎƻƭŜŎǚƛƛƭƻǊ

Disponibil itatea materialelor

Disponibil itatea locurilor 

Programul de lucru

{ŜǊǾƛŎƛƛ ŘŜ Ŏƻƴǎǳƭǘŀǚƛƛκ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇΣ ǎŎƘƛƳō ŘŜ ƭƻŎ ŘŜ ƳǳƴŎŇ

Evenimente (de ex. târguri de cariere)

¢ǊŀƴǎǇŀǊŜƴǚŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ

Persoane de contact competente

wŇǎǇǳƴǎ ǊŀǇƛŘ ƭŀ ǎƻƭƛŎƛǘŇǊƛ

Infrastructura de transport

CŀŎƛƭƛǘŇǚƛ ǇŜƴǘǊǳ ǘƛƳǇ ƭƛōŜǊ Ǔƛ ŎǳƳǇŇǊŇǘǳǊƛ

bƛǾŜƭǳƭ ŎƘŜƭǘǳƛŜƭƛƭƻǊ όŘŜ ŜȄΦ ǇǊŜǚǳƭ ŎƘƛǊƛŜƛύ

Evenimente (cinematograf, sport, etc.)

Politicile universitare

OƴǘǊŜōŀǊŜΥ /Ńǘ ŘŜ ƛƳǇƻǊǘŀƴǚƛ ǎǳƴǘ ǳǊƳŇǘƻǊƛƛ ŦŀŎǘƻǊƛ ǇŜƴǘǊǳ ŘǳƳƴŜŀǾƻŀǎǘǊŇ Ǔƛ ǎǘǳŘƛƛƭŜ ŘǳƳƴŜŀǾƻŀǎǘǊŇ Ǔƛ ŎǳƳ ŜǾŀƭǳŀǚƛ ǳƴƛǾŜǊǎƛǘŀǘŜŀ 

ŘǳƳƴŜŀǾƻŀǎǘǊŇ ǊŜŦŜǊƛǘƻǊ ƭŀ ŀŎŜǓǘƛ ŦŀŎǘƻǊƛΚ {ǘǳŘŜƴǚƛƛ Ǉƻǘ ŀƭŜƎŜ ǳƴ ƴǳƳŇǊ ƴŜŘŜŦƛƴƛǘ ŘŜ ŦŀŎǘƻǊƛ ǇŜ ŎŀǊŜ ƞƛ ŎƻƴǎƛŘŜǊŇ ƛƳǇƻǊǘŀƴǚƛ ǓƛΣ ƞƴ ŀŎŜƭŀǓƛ ǘƛƳǇΣ ƞƛ 

Ǉƻǘ ŜǾŀƭǳŀ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ŘǳƳƴŜŀǾƻŀǎǘǊŇ ǇŜ ƻ ǎŎŀƭŇ Ŏǳ ǇŀǘǊǳ ǇǳƴŎǘŜ ŎŜ ǾŀǊƛŀȊŇ ŘŜ ƭŀ ϦŦƻŀǊǘŜ ƴŜƳǳƭǚǳƳƛǘκŇϦ ғғ  ғ  Ҕ  ҔҔ ƭŀ ϦŦƻŀǊǘŜ 

ƳǳƭǚǳƳƛǘκŇϦΦ 

10. !ŎǘƛǾƛǘŇǚƛ ǎǘǳŘŜƴǚŜǓǘƛ

7. {ŜǊǾƛŎƛƛƭŜ ŘŜ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇ

8. {ŜǊǾƛŎƛƛ Ǔƛ ƛƴŦƻǊƳŀǚƛƛ

9. [ƻŎŀǚƛŀ

4. /ƻƭŀōƻǊŀǊŜŀ ǳƴƛǾŜǊǎƛǘŇǚƛƛ Ŏǳ ƳŜŘƛǳƭ ŜŎƻƴƻƳƛŎ

5.
/ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎŎŜǎƛōƛƭƛǘŀǘŜŀ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛƛ 

tehnologice

6. /ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ōƛōƭƛƻǘŜŎƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ

3.
hǇƻǊǘǳƴƛǘŇǚƛƭŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ŀƭŜ ŎǳǊǎǳǊƛƭƻǊ 

studiate

10 Topics developed by students - presented in 28 criteria:

1. Profesori/ Lectori

2. wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ ŎǳǊǎǳǊƛƭƻǊ ǎǘǳŘƛŀǘŜ

trendConcept University Feedback 
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România 3,10

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ2,60

3,30

3,70

Ø 2016 Ø 2015

Ċntrebare: Pe ansamblu, c©t de mulἪumit/Ł sunteἪi de universitatea / programul dumneavoastrŁ de studiu?
StudenἪii sunt rugaἪi sŁ evalueze gradul de satisfacἪie pe o scalŁ cu Ἠapte puncte (de la 1 - 'foarte mulἪumit/Ł' p©nŁ 
la 7 - 'foarte nemulἪumit/Ł').

{ŀǘƛǎŦŀŎǚƛŀ ǎǘǳŘŜƴǚƛƭƻǊ ǇǊƛǾƛƴŘ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ƭƻǊ ƞƴ 
Europa

2,40 - 2,49

2,50 - 2,79

2,80 - 3,19

3,20 - 3,80
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Indicatorii cheie de performanἪŁ  ´n 2016: 
studenἪii evalueazŁ universitatea dvs.

KPI calculation 

Å The YtLΨǎ for your university 

have been individually 

calculated per topic 

Å The statistical range of the 

YtLΨǎ is determined by the two 

highest and lowest rated 

universities and not by a 

numerically in advance defined 

limit 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

Profesorii/ Lectorii

wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ ŎǳǊǎǳǊƛƭƻǊ ǎǘǳŘƛŀǘŜ

hǇƻǊǘǳƴƛǘŇǚƛƭŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ƞƴ ŎŀŘǊǳƭ ŎǳǊǎǳǊƛƭƻǊ

/ƻƭŀōƻǊŀǊŜŀ ǳƴƛǾŜǊǎƛǘŇǚƛƛ Ŏǳ ƳŜŘƛǳƭ ŜŎƻƴƻƳƛŎ

/ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎŎŜǎƛōƛƭƛǘŀǘŜŀ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛƛ ǘŜƘƴƻƭƻƎƛŎŜ

/ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ōƛōƭƛƻǘŜŎƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ

{ŜǊǾƛŎƛƛƭŜ ŘŜ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇ

!ƭǘŜ ǎŜǊǾƛŎƛƛ Ǔƛ ƛƴŦƻǊƳŀǚƛƛ

[ƻŎŀǚƛŀ

!ŎǘƛǾƛǘŇǚƛƭŜ ǎǘǳŘŜƴǚŜǓǘƛ

Profesorii/ Lectorii

wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ ŎǳǊǎǳǊƛƭƻǊ ǎǘǳŘƛŀǘŜ

hǇƻǊǘǳƴƛǘŇǚƛƭŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ƞƴ ŎŀŘǊǳƭ ŎǳǊǎǳǊƛƭƻǊ

/ƻƭŀōƻǊŀǊŜŀ ǳƴƛǾŜǊǎƛǘŇǚƛƛ Ŏǳ ƳŜŘƛǳƭ ŜŎƻƴƻƳƛŎ

/ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎŎŜǎƛōƛƭƛǘŀǘŜŀ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛƛ ǘŜƘƴƻƭƻƎƛŎŜ

/ŀƭƛǘŀǘŜŀ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ōƛōƭƛƻǘŜŎƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ

{ŜǊǾƛŎƛƛƭŜ ŘŜ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇ

!ƭǘŜ ǎŜǊǾƛŎƛƛ Ǔƛ ƛƴŦƻǊƳŀǚƛƛ

[ƻŎŀǚƛŀ

!ŎǘƛǾƛǘŇǚƛƭŜ ǎǘǳŘŜƴǚŜǓǘƛ
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Ċntrebare: AἪi recomanda Ἠi altora sŁ aleagŁ universitatea dumneavoastrŁ pentru a studia?

Recomandarea universitŁἪii dvs.?

Da Nu

88,4%

89,3%

93,9%

11,6%

10,7%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ
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¢ŜƳŇhǇǚƛǳƴŜ LƳǇƻǊǘŀƴǚŇ {ŀǘƛǎŦŀŎǚƛŜ Delta
1 /ƻƳǇŜǘŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 87,3% 85,4%
5 wŜǚŜŀǳŀ ǿƛŦƛ 86,5% 75,4%
2 wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ŎǳǊǎǳǊƛƭƻǊ78,1% 66,5%
5 Accesibilitatea locurilor de lucru la computer & calitatea echipamentului computerelor75,9% 70,6%
1 aƻǘƛǾŀǚƛŀ Ǔƛ ŘƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀŎƻǊŘŀ ǎǇǊƛƧƛƴ75,0% 73,5%
1 /ƻƳǇŜǘŜƴǚŀ ŘƛŘŀŎǘƛŎŇ 71,5% 72,2%
2 9ȄǇŜǊƛŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǎǘǳŘƛǳ62,0% 52,1%
1 Accesibilitatea 60,7% 76,3%
9 Infrastructura de transport 59,9% 72,3%
4 !ƴǳƴǚǳǊƛƭŜ ŘŜ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ 57,6% 56,3%
6 Disponibilitatea locurilor de studiu 57,1% 70,4%
6 Programul de lucru 56,0% 79,5%
9 bƛǾŜƭǳƭ ŎƘŜƭǘǳƛŜƭƛƭƻǊ όŘŜ ŜȄΦ ǇǊŜǚǳƭ ŎƘƛǊƛŜƛύ54,8% 59,8%
6 Disponibilitatea materialelor 53,3% 80,6%
6 ±ŀǊƛŜǘŀǘŜŀ ƻŦŜǊǘŜƛ ŘŜ ƭŜŎǘǳǊŇ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ŎƻƭŜŎǚƛƛƭƻǊ53,1% 80,9%
10 Alte evenimente (cinematograf, sport, etc.) 53,1% 71,5%
4 Proiectele de cercetare în colaborare cu firme 52,5% 52,4%
4 ¢ŃǊƎǳǊƛƭŜ ŘŜ ŎŀǊƛŜǊŜ Ǔƛ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ50,4% 63,0%
3 tǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǎǘǳŘŜƴǚƛΣ ǇŀǊǘŜƴŜǊƛŀǘŜƭŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛ50,3% 64,1%
7 {ŜǊǾƛŎƛƛ ŘŜ Ŏƻƴǎǳƭǘŀǚƛƛκ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇΣ ǎŎƘƛƳō ŘŜ ƭƻŎ ŘŜ ƳǳƴŎŇ47,9% 54,0%
7 9ǾŜƴƛƳŜƴǘŜƭŜ ƭŜƎŀǘŜ ŘŜ ŎŀǊƛŜǊŇ όŘŜ ŜȄΦ ǘŃǊƎǳǊƛύ45,5% 62,0%
2 9ȄŎǳǊǎƛƛΣ ǎǘǳŘƛƛ ŘŜ ŎŀȊΣ ǇǊŜȊŜƴǘŇǊƛ ŀƭŜ ǳƴƻǊ ƛƴǾƛǘŀǚƛ45,1% 49,2%
8 wŇǎǇǳƴǎǳƭ ǊŀǇƛŘ ƭŀ ǎƻƭƛŎƛǘŇǊƛ 44,4% 64,9%
3 tǊŜƭŜƎŜǊƛƭŜ ƞƴǘǊπƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ43,3% 47,0%
8 /ƻƳǇŜǘŜƴǚŀ ǇŜǊǎƻŀƴŜƭƻǊ ŘŜ ŎƻƴǘŀŎǘ41,2% 65,8%
9 CŀŎƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǘƛƳǇ ƭƛōŜǊ Ǔƛ ŎǳƳǇŇǊŇǘǳǊƛ37,8% 67,9%
10 Politicile universitare 33,1% 58,7%
8 ¢ǊŀƴǎǇŀǊŜƴǚŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ 29,5% 59,3%

Evaluarea performanἪei universitŁἪii: importanἪŁ 
versus satisfacἪie ´n Europa

                                                                                                          

Ċntrebare:  C©t de importanἪi sunt urmŁtorii factori pentru dumneavoastrŁ Ἠi studiul dumneavoastrŁ Ἠi cum evaluaἪi 
universitatea dumneavoastrŁ din aceste puncte de vedere?
Datele din tabel sunt ordonate ´n funcἪie de importanἪŁ: factorii cei mai relevanἪi ´n ceea ce priveἨte atractivitatea 
universitŁἪii se aflŁ ´n partea de sus. Ċn partea st©ngŁ gŁsiἪi gradul de satisfacἪie al studenἪilor, iar coloana 'Delta' 
din partea dreaptŁ ilustreazŁ diferenἪa dintre dorinἪŁ Ἠi realitate (importanἪŁ Ἠi satisfacἪie). Linia de evaluare ar 
trebui sŁ fie ´ndreptatŁ pe c©t posibil cŁtre dreapta, Ἠi nu cŁtre st©nga.
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¢ŜƳŇhǇǚƛǳƴŜ LƳǇƻǊǘŀƴǚŇ {ŀǘƛǎŦŀŎǚƛŜ Delta
1 /ƻƳǇŜǘŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 91,5% 85,3%
1 /ƻƳǇŜǘŜƴǚŀ ŘƛŘŀŎǘƛŎŇ 84,9% 71,9%
5 wŜǚŜŀǳŀ ǿƛŦƛ 83,5% 48,7%
5 Accesibilitatea locurilor de lucru la computer & calitatea echipamentului computerelor82,3% 52,2%
2 wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ŎǳǊǎǳǊƛƭƻǊ81,1% 50,3%
1 aƻǘƛǾŀǚƛŀ Ǔƛ ŘƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀŎƻǊŘŀ ǎǇǊƛƧƛƴ80,1% 66,8%
2 9ȄǇŜǊƛŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǎǘǳŘƛǳ72,6% 41,9%
4 !ƴǳƴǚǳǊƛƭŜ ŘŜ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ 70,4% 56,5%
1 Accesibilitatea 69,5% 71,0%
6 Disponibilitatea materialelor 68,9% 73,3%
4 ¢ŃǊƎǳǊƛƭŜ ŘŜ ŎŀǊƛŜǊŜ Ǔƛ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ67,4% 63,5%
4 Proiectele de cercetare în colaborare cu firme 66,8% 48,7%
3 tǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǎǘǳŘŜƴǚƛΣ ǇŀǊǘŜƴŜǊƛŀǘŜƭŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛ65,6% 61,0%
9 Infrastructura de transport 64,2% 73,1%
6 ±ŀǊƛŜǘŀǘŜŀ ƻŦŜǊǘŜƛ ŘŜ ƭŜŎǘǳǊŇ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ŎƻƭŜŎǚƛƛƭƻǊ63,8% 72,3%
7 9ǾŜƴƛƳŜƴǘŜƭŜ ƭŜƎŀǘŜ ŘŜ ŎŀǊƛŜǊŇ όŘŜ ŜȄΦ ǘŃǊƎǳǊƛύ63,1% 58,5%
10 Alte evenimente (cinematograf, sport, etc.) 62,4% 61,3%
9 bƛǾŜƭǳƭ ŎƘŜƭǘǳƛŜƭƛƭƻǊ όŘŜ ŜȄΦ ǇǊŜǚǳƭ ŎƘƛǊƛŜƛύ61,9% 60,1%
7 {ŜǊǾƛŎƛƛ ŘŜ Ŏƻƴǎǳƭǘŀǚƛƛκ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇΣ ǎŎƘƛƳō ŘŜ ƭƻŎ ŘŜ ƳǳƴŎŇ61,5% 40,6%
2 9ȄŎǳǊǎƛƛΣ ǎǘǳŘƛƛ ŘŜ ŎŀȊΣ ǇǊŜȊŜƴǘŇǊƛ ŀƭŜ ǳƴƻǊ ƛƴǾƛǘŀǚƛ60,9% 37,0%
8 /ƻƳǇŜǘŜƴǚŀ ǇŜǊǎƻŀƴŜƭƻǊ ŘŜ ŎƻƴǘŀŎǘ60,0% 61,9%
8 wŇǎǇǳƴǎǳƭ ǊŀǇƛŘ ƭŀ ǎƻƭƛŎƛǘŇǊƛ 59,9% 55,5%
6 Programul de lucru 59,3% 75,1%
6 Disponibilitatea locurilor de studiu 59,3% 74,9%
3 tǊŜƭŜƎŜǊƛƭŜ ƞƴǘǊπƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ56,2% 42,7%
9 CŀŎƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǘƛƳǇ ƭƛōŜǊ Ǔƛ ŎǳƳǇŇǊŇǘǳǊƛ55,2% 69,9%
8 ¢ǊŀƴǎǇŀǊŜƴǚŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ 46,0% 46,1%
10 Politicile universitare 44,1% 47,4%

Evaluarea performanἪei universitŁἪii: importanἪŁ 
versus satisfacἪie ´n Rom©nia

                                                                                                          

Ċntrebare:  C©t de importanἪi sunt urmŁtorii factori pentru dumneavoastrŁ Ἠi studiul dumneavoastrŁ Ἠi cum evaluaἪi 
universitatea dumneavoastrŁ din aceste puncte de vedere?
Datele din tabel sunt ordonate ´n funcἪie de importanἪŁ: factorii cei mai relevanἪi ´n ceea ce priveἨte atractivitatea 
universitŁἪii se aflŁ ´n partea de sus. Ċn partea st©ngŁ gŁsiἪi gradul de satisfacἪie al studenἪilor, iar coloana 'Delta' 
din partea dreaptŁ ilustreazŁ diferenἪa dintre dorinἪŁ Ἠi realitate (importanἪŁ Ἠi satisfacἪie). Linia de evaluare ar 
trebui sŁ fie ´ndreptatŁ pe c©t posibil cŁtre dreapta, Ἠi nu cŁtre st©nga.
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¢ŜƳŇhǇǚƛǳƴŜ LƳǇƻǊǘŀƴǚŇ {ŀǘƛǎŦŀŎǚƛŜ Delta

1 /ƻƳǇŜǘŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 92,2% 87,9%

1 /ƻƳǇŜǘŜƴǚŀ ŘƛŘŀŎǘƛŎŇ 87,0% 79,6%

1 aƻǘƛǾŀǚƛŀ Ǔƛ ŘƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀŎƻǊŘŀ ǎǇǊƛƧƛƴ86,7% 79,6%

5 wŜǚŜŀǳŀ ǿƛŦƛ 86,7% 57,2%

2 wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ŎǳǊǎǳǊƛƭƻǊ83,3% 70,0%

5 Accesibilitatea locurilor de lucru la computer & calitatea echipamentului computerelor78,6% 56,5%

2 9ȄǇŜǊƛŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǎǘǳŘƛǳ72,0% 56,9%

1 Accesibilitatea 71,7% 83,4%

4 !ƴǳƴǚǳǊƛƭŜ ŘŜ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ 71,7% 61,0%

9 Infrastructura de transport 68,8% 76,9%

10 Alte evenimente (cinematograf, sport, etc.) 68,1% 81,4%

4 ¢ŃǊƎǳǊƛƭŜ ŘŜ ŎŀǊƛŜǊŜ Ǔƛ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ66,2% 63,3%

3 tǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǎǘǳŘŜƴǚƛΣ ǇŀǊǘŜƴŜǊƛŀǘŜƭŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛ65,9% 75,0%

4 Proiectele de cercetare în colaborare cu firme 65,9% 55,7%

6 Disponibilitatea materialelor 65,3% 79,2%

9 bƛǾŜƭǳƭ ŎƘŜƭǘǳƛŜƭƛƭƻǊ όŘŜ ŜȄΦ ǇǊŜǚǳƭ ŎƘƛǊƛŜƛύ61,1% 54,6%

6 ±ŀǊƛŜǘŀǘŜŀ ƻŦŜǊǘŜƛ ŘŜ ƭŜŎǘǳǊŇ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ŎƻƭŜŎǚƛƛƭƻǊ60,7% 80,0%

7 {ŜǊǾƛŎƛƛ ŘŜ Ŏƻƴǎǳƭǘŀǚƛƛκ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇΣ ǎŎƘƛƳō ŘŜ ƭƻŎ ŘŜ ƳǳƴŎŇ58,9% 48,4%

9 CŀŎƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǘƛƳǇ ƭƛōŜǊ Ǔƛ ŎǳƳǇŇǊŇǘǳǊƛ57,2% 82,8%

8 /ƻƳǇŜǘŜƴǚŀ ǇŜǊǎƻŀƴŜƭƻǊ ŘŜ ŎƻƴǘŀŎǘ56,8% 72,7%

3 tǊŜƭŜƎŜǊƛƭŜ ƞƴǘǊπƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ56,7% 60,5%

8 wŇǎǇǳƴǎǳƭ ǊŀǇƛŘ ƭŀ ǎƻƭƛŎƛǘŇǊƛ 56,5% 73,1%

7 9ǾŜƴƛƳŜƴǘŜƭŜ ƭŜƎŀǘŜ ŘŜ ŎŀǊƛŜǊŇ όŘŜ ŜȄΦ ǘŃǊƎǳǊƛύ56,5% 60,3%

2 9ȄŎǳǊǎƛƛΣ ǎǘǳŘƛƛ ŘŜ ŎŀȊΣ ǇǊŜȊŜƴǘŇǊƛ ŀƭŜ ǳƴƻǊ ƛƴǾƛǘŀǚƛ56,0% 60,3%

6 Disponibilitatea locurilor de studiu 55,4% 76,2%

6 Programul de lucru 53,0% 79,0%

8 ¢ǊŀƴǎǇŀǊŜƴǚŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ 40,4% 56,9%

10 Politicile universitare 37,9% 64,3%

Evaluarea performanἪei universitŁἪii: importanἪŁ 
versus satisfacἪie ´n universitatea dvs.
¢ŜƳŇhǇǚƛǳƴŜ LƳǇƻǊǘŀƴǚŇ {ŀǘƛǎŦŀŎǚƛŜ Delta

1 /ƻƳǇŜǘŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 92,2% 87,9%

1 /ƻƳǇŜǘŜƴǚŀ ŘƛŘŀŎǘƛŎŇ 87,0% 79,6%

1 aƻǘƛǾŀǚƛŀ Ǔƛ ŘƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀŎƻǊŘŀ ǎǇǊƛƧƛƴ86,7% 79,6%

5 wŜǚŜŀǳŀ ǿƛŦƛ 86,7% 57,2%

2 wŜƭŜǾŀƴǚŀ ǇǊŀŎǘƛŎŇ ŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ŎǳǊǎǳǊƛƭƻǊ83,3% 70,0%

5 Accesibilitatea locurilor de lucru la computer & calitatea echipamentului computerelor78,6% 56,5%

2 9ȄǇŜǊƛŜƴǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǎǘǳŘƛǳ72,0% 56,9%

1 Accesibilitatea 71,7% 83,4%

4 !ƴǳƴǚǳǊƛƭŜ ŘŜ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ 71,7% 61,0%

9 Infrastructura de transport 68,8% 76,9%

10 Alte evenimente (cinematograf, sport, etc.) 68,1% 81,4%

4 ¢ŃǊƎǳǊƛƭŜ ŘŜ ŎŀǊƛŜǊŜ Ǔƛ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ66,2% 63,3%

3 tǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǎǘǳŘŜƴǚƛΣ ǇŀǊǘŜƴŜǊƛŀǘŜƭŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛ65,9% 75,0%

4 Proiectele de cercetare în colaborare cu firme 65,9% 55,7%

6 Disponibilitatea materialelor 65,3% 79,2%

9 bƛǾŜƭǳƭ ŎƘŜƭǘǳƛŜƭƛƭƻǊ όŘŜ ŜȄΦ ǇǊŜǚǳƭ ŎƘƛǊƛŜƛύ61,1% 54,6%

6 ±ŀǊƛŜǘŀǘŜŀ ƻŦŜǊǘŜƛ ŘŜ ƭŜŎǘǳǊŇ Ǔƛ ŀŎǘǳŀƭƛǘŀǘŜŀ ŎƻƭŜŎǚƛƛƭƻǊ60,7% 80,0%

7 {ŜǊǾƛŎƛƛ ŘŜ Ŏƻƴǎǳƭǘŀǚƛƛκ ŎƻƴǎƛƭƛŜǊŜ ƞƴ ŎŀǊƛŜǊŇΣ ǎŎƘƛƳō ŘŜ ƭƻŎ ŘŜ ƳǳƴŎŇ58,9% 48,4%

9 CŀŎƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǘƛƳǇ ƭƛōŜǊ Ǔƛ ŎǳƳǇŇǊŇǘǳǊƛ57,2% 82,8%

8 /ƻƳǇŜǘŜƴǚŀ ǇŜǊǎƻŀƴŜƭƻǊ ŘŜ ŎƻƴǘŀŎǘ56,8% 72,7%

3 tǊŜƭŜƎŜǊƛƭŜ ƞƴǘǊπƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ56,7% 60,5%

8 wŇǎǇǳƴǎǳƭ ǊŀǇƛŘ ƭŀ ǎƻƭƛŎƛǘŇǊƛ 56,5% 73,1%

7 9ǾŜƴƛƳŜƴǘŜƭŜ ƭŜƎŀǘŜ ŘŜ ŎŀǊƛŜǊŇ όŘŜ ŜȄΦ ǘŃǊƎǳǊƛύ56,5% 60,3%

2 9ȄŎǳǊǎƛƛΣ ǎǘǳŘƛƛ ŘŜ ŎŀȊΣ ǇǊŜȊŜƴǘŇǊƛ ŀƭŜ ǳƴƻǊ ƛƴǾƛǘŀǚƛ56,0% 60,3%

6 Disponibilitatea locurilor de studiu 55,4% 76,2%

6 Programul de lucru 53,0% 79,0%

8 ¢ǊŀƴǎǇŀǊŜƴǚŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ 40,4% 56,9%

10 Politicile universitare 37,9% 64,3%

                                                                                                          

Ċntrebare:  C©t de importanἪi sunt urmŁtorii factori pentru dumneavoastrŁ Ἠi studiul dumneavoastrŁ Ἠi cum evaluaἪi 
universitatea dumneavoastrŁ din aceste puncte de vedere?
Datele din tabel sunt ordonate ´n funcἪie de importanἪŁ: factorii cei mai relevanἪi ´n ceea ce priveἨte atractivitatea 
universitŁἪii se aflŁ ´n partea de sus. Ċn partea st©ngŁ gŁsiἪi gradul de satisfacἪie al studenἪilor, iar coloana 'Delta' 
din partea dreaptŁ ilustreazŁ diferenἪa dintre dorinἪŁ Ἠi realitate (importanἪŁ Ἠi satisfacἪie). Linia de evaluare ar 
trebui sŁ fie ´ndreptatŁ pe c©t posibil cŁtre dreapta, Ἠi nu cŁtre st©nga.
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Ċntrebare:  Ċn cazul ´n care plŁnuiἪi sŁ urmaἪi alte studii dupŁ absolvirea celor actuale, unde doriἪi sŁ le urmaἪi?

C©t de loiali vŁ sunt studenἪii universitŁἪii 
dumneavoastrŁ?

30,3%

2,8%

0,7%

0,3%

0,3%

0,3%

0,3%

0,3%

0,3%

0,0%

5,5%

22,8%

25,2%

10,7%

UBB Cluj-Napoca

UTCN

UB

UPB

¢¦L! L

¦!L/ LŀǓƛ

UAB

Sapientia EMTE

UBV Cluj-Napoca

UPT

h ŀƭǘŇ ǳƴƛǾŜǊǎƛǘŀǘŜ Řƛƴ wƻƳŃƴƛŀ

h ŀƭǘŇ ǳƴƛǾŜǊǎƛǘŀǘŜ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜΦ

bǳ ŀƳ ŘŜŎƛǎ ƞƴŎŇ

bǳ ǇƭŇƴǳƛŜǎŎ ǎŇ ǳǊƳŜȊ ŀƭǘŜ ǎǘǳŘƛƛ

0% 10% 20% 30% 40%

România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

30,3%

2,8%

0,7%

0,3%

0,3%

0,3%

0,3%

0,3%

0,3%

0,0%

5,5%

22,8%

25,2%

10,7%

UBB Cluj-Napoca

UTCN

UB

UPB

¢¦L! L

¦!L/ LŀǓƛ

UAB

Sapientia EMTE

UBV Cluj-Napoca

UPT

h ŀƭǘŇ ǳƴƛǾŜǊǎƛǘŀǘŜ Řƛƴ wƻƳŃƴƛŀ

h ŀƭǘŇ ǳƴƛǾŜǊǎƛǘŀǘŜ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜΦ

bǳ ŀƳ ŘŜŎƛǎ ƞƴŎŇ

bǳ ǇƭŇƴǳƛŜǎŎ ǎŇ ǳǊƳŜȊ ŀƭǘŜ ǎǘǳŘƛƛ

0% 10% 20% 30% 40%

România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ



ROMANIAN ENGINEERING/IT EDITION © trendence 

Comunicare Ἠi carierŁ
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Europa România {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

Specializare
!ŎǳƳǳƭŀǊŜ ŘŜ ŎƻƳǇŜǘŜƴǚŜ Ǔƛ 

aptitudini generale

Program de training Intrare direct pe post

Sarcini strategice {ŀǊŎƛƴƛ ƻǇŜǊŀǚƛƻƴŀƭŜ

Angajare temporarŁ Angajare permanentŁ

/ƻǊǇƻǊŀǚƛŜ ƳŀǊŜ
Ċntreprindere micŁ sau 

mijlocie (IMM)

PoziἪie specializatŁ
ResponsabilitŁἪi generale 

de management

PrioritŁἪile ´n carierŁ

Ċntrebare: Ce este important cu privire la primul dumneavoastrŁ loc de muncŁ dupŁ absolvire?
StudenἪii sunt rugaἪi sŁ evalueze fiecare caracteristicŁ pe o scalŁ cu patru puncte (de la 'acord total cu 
caracteristica din partea st©ngŁ' p©nŁ la 'acord total cu caracteristica din partea dreaptŁ'). StudenἪilor le sunt 
prezentate concepte in pereche, care nu se aflŁ ´n mod necesar ´n opoziἪie. Cu c©t se apropie linia evaluŁrii de una 
dintre caracteristici, cu at©t preferinἪa este mai pronunἪatŁ pentru aceasta.



28 ROMANIAN ENGINEERING/IT EDITION © trendence 

Mobilitatea: disponibilitatea de relocare
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tƭŇƴǳƛŜǎŎ ǎŇ Ŏŀǳǘ ǇǊƛƳǳƭ ƭƻŎ ŘŜ ƳǳƴŎŇ ƞƴ ƭƻŎŀƭƛǘŀǘŜŀ ǳƴŘŜ ǎǘǳŘƛŜȊΦ 

tƭŇƴǳƛŜǎŎ ǎŇ Ŏŀǳǘ ǇǊƛƳǳƭ ƭƻŎ ŘŜ ƳǳƴŎŇ ƞƴ ǊŜƎƛǳƴŜŀ ƳŜŀ ŘŜ ƻǊƛƎƛƴŜΦ

tƭŇƴǳƛŜǎŎ ǎŇ Ŏŀǳǘ ǇǊƛƳǳƭ ƭƻŎ ŘŜ ƳǳƴŎŇ ƞƴ ǚŀǊŀ ƳŜŀ ŘŜ ƻǊƛƎƛƴŜΦ

tƭŇƴǳƛŜǎŎ ǎŇ Ŏŀǳǘ ǇǊƛƳǳƭ ƭƻŎ ŘŜ ƳǳƴŎŇ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΦ
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Ċntrebare: C©te ore sunteἪi pregŁtit/Ł sŁ lucraἪi la primul loc de muncŁ?
Ċntrebare: C©t vŁ aἨteptaἪi sŁ c©ἨtigaἪi la acest loc de muncŁ?
Linia neagrŁ relevŁ media europeanŁ. Linia roἨie indicŁ valoarea medie pentru studenἪii dumneavoastrŁ.

AἨteptŁri privind primul loc de muncŁ: salariul 
anual Ἠi numŁrul orelor de muncŁ ´n Europa
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Rang Angajator România

1 Continental 14,7%

2 Google 8,3%

3 Microsoft 8,0%

4 BMW Group 7,6%

5 Ubisoft 5,4%

6 Apple 5,3%

7 Dacia (Renault) 4,8%

7 IBM 4,8%

9 Endava 4,6%

10 Volkswagen Group 4,5%

11 Oracle 4,4%

12 Bosch Group 4,2%

13 Intel 4,1%

14 Petrom (OMV) 4,0%

15 Emerson 3,7%

15 Enel 3,7%

17 Daimler/Mercedes-Benz 3,3%

17 Hella 3,3%

19 L'Oréal 3,2%

20 Amazon 3,1%

Ċntrebare: Unde veἪi aplica cel mai probabil dupŁ absolvire?
StudenἪii pot alege trei angajatori dintr-o listŁ cuprinzŁtoare.
Tabelul aratŁ primii 20 de angajatori potrivit studenἪilor din Rom©nia.

Care sunt cei mai atractivi angajatori în România?
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Rang Angajator {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

1 Google 14,7%

2 Emerson 14,4%

3 Microsoft 13,2%

4 Endava 12,1%

5 Apple 10,4%

5 L'Oréal 10,4%

7 IQuest 6,4%

8 Bayer 5,2%

8 EBS 5,2%

10 Ubisoft 4,7%

11 Intel 4,5%

12 Accenture 4,3%

12 Bosch Group 4,3%

14 BRD - Groupe Société Générale 3,5%

15 BMW Group 3,3%

15 Rompetrol 3,3%

15 Samsung 3,3%

18 Amazon 3,1%

18 Procter & Gamble (P&G) 3,1%

20 British Airways 2,8%

Ċntrebare: Unde veἪi aplica cel mai probabil dupŁ absolvire?
StudenἪii pot alege trei angajatori dintr-o listŁ cuprinzŁtoare.
Tabelul aratŁ primii 20 de angajatori potrivit studenἪilor din universitatea dumneavoastrŁ.

Care sunt cei mai atractivi angajatori în universitatea 
dvs.?
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Rang Angajator România

1 Continental 29,2%

2 TELEKOM ROMANIA 13,8%

3 Vodafone 12,2%

4 Microsoft 10,2%

5 Dacia (Renault) 10,1%

6 Bosch Group 10,0%

7 Emerson 8,7%

8 Alcatel-Lucent 8,6%

8 Hella 8,6%

10 RCS & RDS 8,1%

Care sunt cei mai activi angajatori în România?

Ċntrebare: Ce angajatori vizeazŁ studenἪii din universitatea dumneavoastrŁ cel mai activ?
StudenἪii pot alege trei angajatori dintr-o listŁ cuprinzŁtoare.
Tabelul aratŁ primii 10 de angajatori potrivit studenἪilor din Rom©nia.
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Rang Angajator {ǘǳŘŜƴǚƛƛ ŘǾǎΦ

1 Emerson 34,0%

2 Endava 21,2%

3 EBS 17,4%

4 IQuest 13,1%

5 Bosch Group 12,8%

6 Google 12,5%

6 Microsoft 12,5%

8 Accenture 11,5%

9 Kaufland 9,7%

10 .ŀƴŎŀ /ƻƳŜǊŎƛŀƭŇ wƻƳŃƴŇ9,3%

Ċntrebare: Ce angajatori vizeazŁ studenἪii din universitatea dumneavoastrŁ cel mai activ?
StudenἪii pot alege trei angajatori dintr-o listŁ cuprinzŁtoare.
Tabelul aratŁ primii 10 de angajatori potrivit studenἪilor din universitatea dumneavoastrŁ.

Care sunt cei mai activi angajatori în universitatea dvs.?
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40,5%

44,1%

41,4%

30,2%

28,3%

28,0%

29,3%

27,7%

30,6%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

±ŀ Ŧƛ ŘƛŦƛŎƛƭŇ ƎŇǎƛǊŜŀ ǳƴǳƛ ƭƻŎ ŘŜ ƳǳƴŎŇ ōǳƴ ƞƴ нлмсΦ

43,6%

49,9%

58,8%

32,4%

26,4%

27,3%

24,0%

23,6%

13,9%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

/ǳǊǎǳǊƛƭŜ ǎǘǳŘƛŀǘŜ ƞƳƛ ƻŦŜǊŇ ŎƻƳǇŜǘŜƴǚŜƭŜ Ǔƛ ŀǇǘƛǘǳŘƛƴƛƭŜ ƴŜŎŜǎŀǊŜ 
ǇŜƴǘǊǳ Ǉƛŀǚŀ ƳǳƴŎƛƛΦ

56,9%

48,8%

44,9%

16,9%

24,1%

23,7%

26,2%

27,1%

31,4%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

{ǳƴǘ ƞƴƎǊƛƧƻǊŀǘκŇ ǇǊƛǾƛƴŘ ǾƛƛǘƻŀǊŜŀ ƳŜŀ ŎŀǊƛŜǊŇΦ

Ċntrebare: VŁ rugŁm sŁ vŁ exprimaἪi opinia cu privire la urmŁtoarele afirmaἪii.
StudenἪii sunt rugaἪi sŁ aleagŁ una din urmŁtoarele opἪiuni:
'de acord (+1)', 'nicio opinie (0)', 'dezcord (-1)'.

hǇƛƴƛƛƭŜ ǎǘǳŘŜƴǚƛƭƻǊ

De acord Nu am nici o opinie Nu sunt de acord



35 ROMANIAN ENGINEERING/IT EDITION © trendence 

18,8%

14,7%

14,3%

22,6%

22,9%

20,3%

58,6%

62,4%

65,4%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

/ŃƴŘ ŎƛƴŜǾŀ ƞǓƛ ǊŜȊŜǊǾŇ ǘƛƳǇ ǇŜƴǘǊǳ ŦŀƳƛƭƛŜΣ ŀŎŜǎǘ ƭǳŎǊǳ ŀǊŜ ǳƴ ŜŦŜŎǘ 
negativ asupra carierei.

56,9%

54,4%

61,8%

27,3%

32,0%

25,7%

15,8%

13,6%

12,5%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

9ǎǘŜ Ƴǳƭǘ Ƴŀƛ ƛƳǇƻǊǘŀƴǘ ǇŜƴǘǊǳ ƳƛƴŜ ǎŇ ƳŇ ǎƛƳǘ ƞƳǇƭƛƴƛǘκŇ ŘŜŎŃǘ ǎŇ 
ŎŃǓǘƛƎ Ƴǳƭǚƛ ōŀƴƛΦ

65,3%

59,5%

53,8%

21,3%

23,1%

25,9%

13,3%

17,4%

20,3%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

5ŀŎŇ ǳƴ ŀƴƎŀƧŀǘƻǊ Ƴƛ ǎŜ ǇƻǘǊƛǾŜǓǘŜ ŦƻŀǊǘŜ ōƛƴŜΣ ǎǳƴǘ ŘƛǎǇǳǎ ǎŇ ŦŀŎ 
ŎƻƳǇǊƻƳƛǎǳǊƛ ǇǊƛǾƛƴŘ ŀǓǘŜǇǘŇǊƛƭŜ ǎŀƭŀǊƛŀƭŜΦ

hǇƛƴƛƛƭŜ ǎǘǳŘŜƴǚƛƭƻǊ

Ċntrebare: VŁ rugŁm sŁ vŁ exprimaἪi opinia cu privire la urmŁtoarele afirmaἪii.
StudenἪii sunt rugaἪi sŁ aleagŁ una din urmŁtoarele opἪiuni:
'de acord (+1)', 'nicio opinie (0)', 'dezcord (-1)'.

De acord Nu am nici o opinie Nu sunt de acord
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23,3%

34,7%

22,5%

31,8%

41,0%

45,8%

44,9%

24,4%

31,7%

Europa

România

{ǘǳŘŜƴǚƛƛ ŘǾǎΦ

aŇ ƎŃƴŘŜǎŎ ǎŇ ƞƳƛ ŘŜǎŎƘƛŘ ǇǊƻǇǊƛŀ ŦƛǊƳŇ ƞƴ ǘƛƳǇǳƭ ǎǘǳŘƛƛƭƻǊ ǎŀǳ ŘƛǊŜŎǘ 
ŘǳǇŇ ŀōǎƻƭǾƛǊŜΦ

hǇƛƴƛƛƭŜ ǎǘǳŘŜƴǚƛƭƻǊ

Ċntrebare: VŁ rugŁm sŁ vŁ exprimaἪi opinia cu privire la urmŁtoarele afirmaἪii.
StudenἪii sunt rugaἪi sŁ aleagŁ una din urmŁtoarele opἪiuni:
'de acord (+1)', 'nicio opinie (0)', 'dezcord (-1)'.

De acord Nu am nici o opinie Nu sunt de acord
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